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Chaplain’s Corner

 Looking back on our life can at time be a good thing! Have you ever thought about a decision you had to make,
or something that happened in your life you had no control over, and now you understand that it was the best 
thing that could have happened to you?

 Aug. the 6th 1997 I thought my life was over! I was an over the truck driver and in Montgomery AL and told I 
had a Brain tumor in the middle of my brain! I truly thought my life was over!
 
 Looking back after twenty years, I can see how God used all that to get where He wanted me to be! I retired, 
became Dept. Chaplain, and a Minister in my Church, and have a wonderful family with seven grand babies! 
Praise God for His wisdom, and forgive me for my doubts!
 
 If anyone needs prayer my Church has a prayer circle and we would be more than happy to pray for you! My 
number is 304-837-4011. Just give me a call and we will pray!
 
 Thanks, Chaplain Frank 

A Message from National Commandant Richard Gore dated 29 June 2017

Marines:

The Board of Trustees is proud to announce the hiring of a new Chief Operating Officer (COO) of the Marine
Corps League. Mr. Robert J. Borka has accepted our offer and will join the Team on 1 July 2017. We are very
excited about bringing Mr. Borka on board to help in the restructuring of the Marine Corps League. Mr. Borka
brings  experience,  organizational  and  leadership  skills  from  the  corporate  world  with  Knight  Facilities
Management Inc. (1998- 2014), before joining the Young Marines in 2014. He has a very impressive reputation
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in the success of organization and operations of the Young Marines. He comes highly recommended. Please join
the Board of Trustees in welcoming Mr. Borka to the Marine Corps League, National Headquarters.

Robert J. Borka

Robert J. Borka is a business executive with almost 30 years of management experience. He joined the Marine
Corps  League  in  1995 upon his  honorable  discharge  from the  Marine  Corps  as  a  Cryptologic  Technician
(2651)/SSO. Robert transferred to the Flint Detachment #155 (Michigan) as a Life Member. He volunteered
with the Young Marines of the Marine Corps League from 2006 to 2014 earning the Lifetime Presidential
Volunteer Service Award. He served the Young Marines as Unit Commander, Battalion Commander, Regimental
Adjutant, Division Adjutant, and Assistant Division Commander. Robert served on the Young Marines Board of
Directors as the Treasurer, Vice Chairman, and participated on several committees. In 2014, Young Marines
National Headquarters brought him on full time as the Director of Operations.
Robert received his Bachelor of Arts degree in Organizational Management from the Forbes School of Business
at  Ashford University and graduated Summa Cum Laude. Prior to  his  position at  Young Marines National
Headquarters, he was an Executive Director for a global facilities support services company where he had been
employed since 1998.

Robert and his family live in Dumfries, Virginia. They have three children. His wife, Patricia, is the Director of
Administration at Young Marines National Headquarters. Both she and Robert are members of the Chapel of
Four Chaplains.

The Board of Trustees would also like to thank Mr. Thomas W. Hazlett Sr. for his service as the Marine Corps 
League Executive Director during the past two plus years. We wish Mr. Hazlett the best in the future on his 
endeavors. We will be seeing Tom around the League and Devil Dogs. Mr. Hazlett has agreed to overlap for 30 
days to help in the transition of the duties as Mr. Borka assumes his new Office on 1 July 2017.

Department of West Virginia Monument Fund

June 28, 2017

To: Detachment Commandants and members of the Department,

The Department of West Virginia Marine Corps League is currently accepting donations to secure a Marine 
Corps Monument at the Donel C. Kinnard Memorial State Veterans Cemetery in Institute, WV.



This project was voted on and approved by the membership at the Department Quarterly meeting on January 14,
2017 in Parkersburg, WV. A picture of the monument is attached to this email.

This prestigious military monument is being constructed to honor the Memory, Service and Sacrifice of all 
Marines laid to rest at the cemetery. We are doing this together as a Department.

The size of the monument which will be set on the Memorial Walk at the cemetery is 3 feet long, eight inches 
thick, and five feet tall. The base will be 4 feet long, 14 inches wide, and eight inches thick.

The cost of the monument which includes setting the monument is $7,162.00. Cost of pouring the foundation is 
estimated to cost $500. Total cost for full completion is $7,662.00.

Funds donated by detachments to date are as follows:

Dept. of WV      $1000.00 
Detachment 340    $500.00
Detachment 1087   $500.00
Detachment 956     $500.00
Detachment 577     $500.00
                  $3000.00
#
Detachments are requested to consider donating or dedicating a fundraiser to secure the monument in the 
amount of $500.00 each. Individual donations are appreciated and will be excepted as well.   Please send your 
check made out to:

Department of WV MCL
P. O. Box 11828
Charleston, WV 25339

Please write Marine Monument Donation on the memo line. 

Future updates on the progress, date of the dedication of the Marine monument etc. will be announced in the 
Dept. Newsletter and all Detachment Commandants will be informed.  Thank you for your consideration and 
support.  f you have any question feel free to give me a call.

Semper Fidelis,

Rick Shank
Jr. Past Commandant
Marine Monument Chairman
Dept. of WV MCL
304-633-1814



VA Secretary Formalizes Expansion of Emergency Mental Health Care to Former 
Service Members With Other-Than-Honorable Discharges

Secretary Announced Plans to Expand Coverage in March

June 27, 2017 Department of Veterans Affairs (VA) released finalized plans that lay the framework for 
providing emergency mental health coverage to former service members with other-than-honorable (OTH) 
administrative discharges. 

This is the first time a VA Secretary has implemented an initiative specifically focused on this group of former 
service members who are in mental health distress. 

“Suicide prevention is my top clinical priority,” said Secretary Shulkin, also a physician. “We want these former
service members to know there is someplace they can turn if they are facing a mental health emergency — 
whether it means urgent care at a VA emergency department, a Vet Center or through the Veterans Crisis Line.”
Effective July 5, all Veterans Health Administration (VHA) medical centers will be prepared to offer emergency
stabilization care for former service members who present at the facility with an emergent mental health need. 



Under this initiative, former service members with an OTH administrative discharge may receive care for their 
mental health emergency for an initial period of up to 90 days, which can include inpatient, residential or 
outpatient care. 

During this time, VHA and the Veterans Benefits Administration will work together to determine if the mental 
health condition is a result of a service-related injury, making the service member eligible for ongoing coverage 
for that condition. 

Since Secretary Shulkin announced his intent in March to expand VA mental health coverage to service 
members with OTH administrative discharges, VA has worked with key internal and external stakeholders, 
including members of Congress, Veterans Service Organizations and community partners on the issue. Veterans 
in crisis should call the Veterans Crisis Line at 800-273-8255 (press 1), or text 838255

National Personnel Records Center Fire of 1973

On July 12, 1973, a disastrous fire at the National Personnel Records Center (NPRC) destroyed approximately 16-18 million Official 
Military Personnel Files (OMPF). The records affected:

Branch Personnel and Period Affected 
Estimated

Loss 

Army Personnel discharged November 1, 1912 to January 1, 1960 80% 

Air 
Force 

Personnel discharged September 25, 1947 to January 1, 1964
(with names alphabetically after Hubbard, James E.) 

75% 

No duplicate copies of these records were ever maintained, nor were microfilm copies produced. Neither were 
any indexes created prior to the fire. In addition, millions of documents had been lent to the Department of 
Veterans Affairs before the fire occurred. Therefore, a complete listing of the records that were lost is not 
available. However, in the years following the fire, the NPRC collected numerous series of records (referred to 
as Auxiliary Records) that are used to reconstruct basic service information.

The Fire:
Shortly after midnight, on July 12, 1973, a fire was reported at the NPRC's military personnel records building 
at 9700 Page Boulevard in St. Louis, MO. Firefighters arrived on the scene only 4 minutes and 20 seconds after 
the first alarm sounded and entered the building. While they were able to reach the burning sixth floor, the heat 
and the smoke forced the firefighters to withdraw at 3:15am. In order to combat and contain the flames, 
firefighters were forced to pour great quantities of water onto the exterior of the building and inside through 
broken windows. The fire burned out of control for 22 hours; it took two days before firefighters were able to 
re-enter the building. The blaze was so intense that local Overland residents had to remain indoors, due to the 
heavy acrid smoke. It was not until July 16, nearly four and a half days after the first reports, that the local fire 
department called the fire officially out.

During the long ordeal, firefighters faced severe problems due to insufficient water pressure. Exacerbating the 
situation, one of the department's pumper trucks broke down after 40 hours of continuous operation. Numerous 
times, the fire threatened to spread down to the other floors; but firefighters were successful in halting its 
advance. In all, it took the participation of 42 fire districts to combat the disastrous blaze. Due to the extensive 
damages, investigators were never able to determine the source of the fire.



The Aftermath:
The National Archives focused its immediate attention on salvaging as much as possible and quickly resuming 
operations at the Page facility. Even before the final flames were out, staff at the NPRC had begun work 
towards these efforts. All requests and records shipments from other government agencies were temporarily 
halted, and certain vital records were removed from the burning building for safekeeping. These included the 
NPRC's operating records, a computer index for a major portion of the NPRC's holdings, and more than 
100,000 reels of morning reports for the Army (1912-1959) and Air Force (1947-1959). The latter proved 
especially important in the days following, as NPRC's officials determined that the fire damage had been worst 
among the Army and Air Force records for this same time period. As such, on July 23, 1973, the Government 
issued a Federal Property Management Regulations Bulletin (FPMR B-39) halting Federal agencies from 
disposing of records that might be useful in documenting military service. Such records have proved vital in 
efforts to reconstruct basic service information for requestors.

On July 23, the NPRC awarded a construction contract to clear and remove the remains from the ruined sixth 
floor. That same day, employees, previously on administrative leave, returned to work to assist in recovery 
efforts and resume reference services. The removal and salvage of water and fire damaged records from the 
building was the most important priority, and such efforts were overseen by a specially appointed project 
manager. Their work led to the recovery of approximately 6.5 million burned and water damaged records.
Following the fire, the most immediate concern in the center revolved around water. In order to combat the 
blaze, firefighters had been forced to pour millions of gallons of water into the building. To stop sporadic 
rekindling of fire, firefighters continued spraying water on the building until late July. In addition, broken water 
lines continued to flood the building until they could be capped. Water damage was heaviest on the 5th floor but
was spread throughout the building. Standing water, combined with the high temperatures and humidity of a 
typical St. Louis summer, created a situation ripe for mold growth. As paper is highly susceptible to mold, 
officials sprayed thymol throughout the building to control any outbreak.

Controlling the spread of mold was one concern; but, so too, was the issue of how to dry the millions of water-
soaked records. Initially, NPRC staffers shipped these water-damaged records in plastic milk crates to a 
temporary facility at the civilian records center on Winnebago, where hastily constructed drying racks had been 
assembled from spare shelving. When it was discovered that McDonnell Douglas Aircraft Corporation in St. 
Louis had vacuum-drying facilities, the NPRC diverted its water damaged records there for treatment. The 
vacuum-dry process took place in a chamber that had previously been utilized to simulate temperature and 
pressure conditions for the Mercury and Gemini space missions. The chamber was large enough to 
accommodate approximately 2,000 plastic milk cartons of water and fire damaged records. Once inside, 
McDonnell Douglas technicians lowered the air in the chamber to the freezing point and then filled the room 
with hot dry air, which squeezed out the water molecules. For each chamber load, they were able to extract 
approximately 8 pounds of water per container - the equivalent of nearly 8 total tons of water for each session. 
In addition to utilizing two more supplemental drying chambers at McDonnell Douglas, the NPRC also sent 
records to a National Aeronautics and Space Administration (NASA) facility in Ohio for drying.

Towards Reconstruction:
As part of the reconstruction effort, the NPRC established a "B" registry file (or Burned File) to index the 6.5 
million recovered records. So too, the NPRC established a separate temperature controlled "B" file area to 
protect and safeguard the damaged records. Later, in April 1974, the NPRC established the "R" registry file (or 
Reconstructed File) to further assist with reconstruction efforts. Since then, staffers have placed all newly 
reconstructed records into the "R" registry file and stored them in an area separate from the "B," or burned, 
files.

In the months following the fire, the NPRC initiated several new records recovery and reconstruction efforts, 



including the establishment of a new branch to deal with damaged records issues. As many military personnel 
records had been partially or completely destroyed by the fire, the new branch's central mission was to 
reconstruct records for those requesting service information from the NPRC. While some staffers sought to 
recover such information from documents and alternate sources outside of the NPRC, others searched through 
the center's organizational files for records to supplement the destroyed OMPFs.

These alternate sources have played a vital role in the NPRC's efforts to reconstruct service files. Some of the
more important records used by the NPRC to supplement damage files include: Veterans Administration (VA) 
claims files, individual state records, Multiple Name Pay Vouchers (MPV) from the Adjutant General's 
Office, Selective Service System (SSS) registration records, pay records from the Government Accounting 
Office (GAO), as well as medical records from military hospitals, entrance and separation x-rays and 
organizational records. Many work hours were spent making these sources usable. Efforts included: the transfer 
of records to the NPRC, screening projects and securing access to VA computer records.

In terms of loss to the cultural heritage of our nation, the 1973 NPRC Fire was an unparalleled disaster. In the 
aftermath of the blaze, recovery and reconstruction effort took place at an unprecedented level. Thanks to such 
recovery efforts and the use of alternate sources to reconstruct files, today's NPRC is able to continue its 
primary mission of serving our country's military and civil servants.

Make Annual Verification of Paid Life Members

Paymaster Patti Leib sends a reminder to all detachments to verify their Paid Life Members (PLM) listed on the 
membership roster dated 6/30/17 from National. Upon receipt is the best time to do this so it’s not forgotten. 
These are due at National before Dec. 31. If a detachment does not certify its PLM roster is true and accurate 
before the deadline, it will not receive its annual residual interest for its life members. Take the original copy of 
the roster and verify the PLM members. The Commandant and Paymaster must sign a statement on the original 
that they certify and annotate that the life member list is audited and is true and accurate and that there are no 
changes. This must also be dated. Make a copy after signing and then forward the original to Dept Paymaster 
Patti Leib.  She will send this to the National Adjutant/Paymaster. You must send this signed roster to Paymaster
Leib with enough lead time for her to send it to National and arrive there by Dec. 31.  Ref: National Bylaws 
Sections 645 and 646.

IRS 990 -N -e-file – postcard

There is a new procedure to file annual IRS 990 N- efile. Below is the new information now required. Read 
over the info and then log onto this site to get a new user name and password.

https://www.irs.gov/Charities-&-Non-Profits/Annual-Electronic-Filing-Requirement-for-Small-Exempt-
Organizations-Form-990-N-e-Postcard

https://www.irs.gov/Charities-&-Non-Profits/Annual-Electronic-Filing-Requirement-for-Small-Exempt-Organizations-Form-990-N-e-Postcard
https://www.irs.gov/Charities-&-Non-Profits/Annual-Electronic-Filing-Requirement-for-Small-Exempt-Organizations-Form-990-N-e-Postcard


NOTE:  IRS has changed how they accept the filings and does not send a confirmation back to your mail so 
when you finally get logged into the site and answer all the questions and file, make a copy of what you entered 
before sending.  IRS does not send you a confirmation copy or acceptance.  Once you create a user name and 
password , Be sure to write it down. Log into your email account and you will be given a code to enter your 
information.  It’s only good for 15 minutes. When you try to log into the site, you can enter your user name 
okay but you will have to enter your password twice as it will deny you on the first attempt. After logging in 
and answering all the question, copy off what you entered.  After filing, wait for about an hour and log back into
the site and see if IRS accepted your file. Copy off the IRS acceptance and send a copy to your Paymaster and 
or Dog Robber

Annual Electronic Filing Requirement for Small Exempt Organizations — Form 990-N (e-Postcard)

How to file

To electronically submit Form 990-N, Electronic Notice (e-Postcard) for Tax-Exempt Organizations Not 
Required to File Form 990 or Form 990EZ, use the Form 990-N Electronic Filing system (e-Postcard).

 All organizations are required to register at IRS.gov prior to filing Form 990-N. You won’t be asked to 
register again the next time you file. 
 Form 990-N must be completed and filed electronically. There is no paper form. 
 Form 990-N filers may choose to file a complete Form 990 or Form 990-EZ instead. 
 Use the Form 990-N Electronic Filing System (e-Postcard) User Guide while registering and filing. 
 For filing system and website issues, refer to the second question on the How to File: Frequently Asked
Questions page.


Prior to filing your form, please review the following information:

Who must file
Most small tax-exempt organizations whose annual gross receipts are normally $50,000 or less can satisfy their 
annual reporting requirement by electronically submitting Form 990-N if they choose not to file Form 990 or 
Form 990-EZ instead. 
Exceptions to this requirement include:

 Organizations that are included in a group return, 
 Churches, their integrated auxiliaries, and conventions or associations of churches, and 
 Organizations required to file a different return


Form 990-N filing due date
Form 990-N is due every year by the 15th day of the 5th month after the close of your tax year. You cannot file 
the e-Postcard until after your tax year ends.
Example: If your tax year ended on December 31, the e-Postcard is due May 15 of the following year. If the 
due date falls on a Saturday, Sunday, or legal holiday, the due date is the next business day. 
If your 990-N is late, the IRS will send a reminder notice to the last address we received. 
While there is no penalty assessment for filing Form 990-N late, organizations that fail to file required Forms 
990, 990-EZ or 990-N for three consecutive years will automatically lose their tax-exempt status. Revocation of
the organization’s tax-exempt status will happen on the filing due date of the third consecutively-missed year. 
Watch this IRS YouTube presentation for more information.

smb://apps.irs.gov/app/scripts/exit.jsp%3Fdest=https://www.youtube.com/watch%3Fv=Gb5sE70vFVA
https://www.irs.gov/Charities-&-Non-Profits/Automatic-Revocation-of-Exemption
https://www.irs.gov/Charities-&-Non-Profits/Exempt-Organizations-Annual-Reporting-Requirements-Filing-Procedures-Tax-Year
https://www.irs.gov/Charities-&-Non-Profits/Form-990-N-e-Postcard-Organizations-Not-Permitted-to-File
https://www.irs.gov/pub/irs-pdf/p1828.pdf
https://www.irs.gov/Charities-&-Non-Profits/Gross-Receipts-Normally-$25,000-$50,000-or-Less
https://www.irs.gov/Charities-&-Non-Profits/Gross-Receipts-Defined
https://www.irs.gov/Charities-&-Non-Profits/Annual-Electronic-Notice-Form-990-N-for-Small-Organizations-FAQs-How-to-File
https://www.irs.gov/Charities-&-Non-Profits/Annual-Electronic-Notice-Form-990-N-for-Small-Organizations-FAQs-How-to-File
https://www.irs.gov/Charities-&-Non-Profits/IRS-Form-990-N-e-Postcard-User-Guide
https://sa.www4.irs.gov/epostcard/


Information you will need when filing Form 990-N
Form 990-N is easy to complete. You'll need only eight items of basic information about your organization.

Search for Form 990-N filings
To search for organizations that have filed Form 990-N and to view their filings, see Exempt Organizations 
Select Check. You can also download the entire database of Form 990-N filings.

Additional information
 Frequently Asked Questions - Form 990-N 
 User Guide for Form 990-N Electronic Filing System (e-Postcard) 
 Form 990 Overview course at StayExempt.IRS.gov 
 Frequently Asked Questions - Automatic revocation for not filing annual return or notice 
 Final regulations (August 10, 2009) 
 Educational tools - Help spread the word – Help small tax-exempt organizations stay exempt! 
 EO Select Check - Search for organizations that have filed Form 990-N and view their filings 
 EO Update - Subscribe to the IRS Exempt Organizations email newsletter that highlights new 
information.


Department Quarterly Meeting - September 9, 2017 in Logan

2017 Department of WV Quarterly Meeting will be September 9, 2017 hosted by Danny M. Greene 
Detachment 577 in Logan, WV at the old Henlawson Grade School & Vet Center. Dept Staff Officer Meeting is 
9:30 AM with general business meeting at 10 AM. WV Pack Growl will immediately follow Dept Meeting. 
Directions: Traveling from Charleston take 119 South to Logan. Turn right on Rt 10 in Logan and travel about 4
miles to stoplight in Mitchell Heights. Watch for Chief Logan State Park on the left and the Henlawson Fire 
Station on the right. Follow Rt. 10 for a short distance beyond this point to an abandoned service station on the 
right and watch for the Henlawson Bridge. It is difficult to spot until you are right upon it. Watch for a white 
building that is marked Star Storage. This building is just beyond the bridge and is on the right of the highway. 
Turn right onto the bridge. As soon as you cross the bridge turn right at the first intersection onto Veteran’s 
Avenue. Go two blocks to the Veteran’s Center on the left. This center is a former one story, brick school. It is 
marked as VVA and there are usually two small, white Veteran’s buses in front. There is ample parking beside 
the building and in the back. 

  Department of West Virginia Marine Corps League Letter of Nomination for 
National Meritorious Unit Commendation dated February 20, 2017

Nominating Statement by Commandant Rick Shank

The Department of West Virginia is being recognized for its contributions and unselfish dedication for Military 
and Civic activities involving Memorial and remembrance services for veterans and their families. The Dept. of 
WV’s participation in detachment and department activities have brought public appreciation and respect of the 
membership to the Dept. of WV and the Marine Corps League.

13 0f 13 Detachments in the Dept. are fully compliant and have filed their Report of Officer Installations, 
Annual Corporate Reports, IRS 990-N’s, PLM Audits. Moral in the Dept. of WV is high.

https://www.irs.gov/Charities-&-Non-Profits/Subscribe-to-Exempt-Organization-Update
https://www.irs.gov/Charities-&-Non-Profits/Exempt-Organizations-Select-Check
https://www.irs.gov/Charities-&-Non-Profits/Charitable-Organizations/Exempt-Organizations-Educational-Tools
https://www.irs.gov/irb/2009-32_IRB/ar07.html
https://www.irs.gov/Charities-&-Non-Profits/Automatic-Exemption-Revocation-for-Non-Filing:-Frequently-Asked-Questions-2
https://www.stayexempt.irs.gov/Existing-Organizations/Form-990-Overview
https://www.irs.gov/Charities-&-Non-Profits/IRS-Form-990-N-e-Postcard-User-Guide
https://www.irs.gov/Charities-&-Non-Profits/Annual-Electronic-Notice-Form-990-N-Frequently-Asked-Questions-and-Answers
https://www.irs.gov/Charities-&-Non-Profits/Exempt-Organizations-Select-Check
https://www.irs.gov/Charities-&-Non-Profits/Exempt-Organizations-Select-Check
https://www.irs.gov/Charities-&-Non-Profits/Information-Needed-to-File-e-Postcard


The bond between our detachments is stronger because we have implemented programs where we work 
together as a Department to accomplish goals. We eat up the T.E.A.M. concept.

We have been proactive, recognizing and educating our detachments on how we can do better in preventing 
Veteran suicide in our area. We are networking with the Governor’s office, Dept. of Veterans Affairs and the VA 
Medical centers in the State of WV to ensure Marines and Veterans contemplating suicide know they are not 
alone and help is available.

The Department encourages all detachments to network and share their ideas with each other. We support one 
another in Veteran and Community based programs and events.

Our Detachments work together each year raising funds to support the Dept. of WV Hershel “Woody” Williams 
Scholarship Fund. At each Dept. of WV Convention, we hold an auction with items collected by all 
detachments to support the Scholarship program for WV families of Marines KIA, as well as our members and 
their families. 

The Department, Detachments, MODD WV Pack and our brother Departments in the Mid-East Division as well
as MCL units in other areas pulled their resources together to support Marines and their family’s during the 
devastating floods in southern WV this past summer.

When the Dept. of Louisiana reached out for support during their devastating floods last year, our detachments 
answered that request to support their fellow Marines.

Detachments supported the Mountaineer Marine Detachment 957 in Princeton, WV when they decided to build 
a Beirut Marine Barracks Memorial. The Dept. as a whole was very proud when they accomplished that 
mission.

All detachments support the Gold Star Families Memorial Monument Program. Huntington Detachment 340 
and Wood County Detachment 1087 assisted in building GSF Monuments in their areas in 2016. 

The Department, and all detachments supported our Young Marines Unit and MOH Woody Williams when they 
traveled to Pearl Harbor to participate in the 75th Anniversary of Pearl Harbor Remembrance Day.

We donated funds and presented a Dist. Service award to the Donel C. Kinnard Memorial State Veterans 
Cemetery’s Honor Guard for the respect that they show our Veterans and our Marines and Corpsmen when they 
answer their final call. 

We are currently working to build a United States Marine Corps Monument to honor all Marines at the Donel C.
Kinnard Memorial State Veterans Cemetery in Institute, WV.

The Department has submitted a bid to host the MCL 2018 National Convention in Charleston, WV.

Mid-East Division Commandant, PDC and member of Wood County Det. 1087 Mike McLain was awarded the 
Mid-East Division MOY during the 2016 Mid-East Div. Conference.

Mid-East Division Adjutant, PDC and member of Leland D. “Crow” Crawford Detachment 956 Roger Ware 
was awarded the National MOY during the MCL 2016 National Convention.

As Dept. Commandant, I am very proud of our detachments and my Department Officers for their dedication 



and hard work they have put in as a team this past year for our Veterans and our League.  I am proud to 
nominate the Department of West Virginia MCL for the Meritorious Unit Commendation Award (National).

Semper Fidelis,

Richard L. Shank II

The Meaning of the Flag Draped Coffin

All Americans should be given this lesson. Those who think that America is an arrogant nation should really 
reconsider that thought. Our founding fathers used GOD's word and teachings to establish our Great Nation and 
I think it's high time Americans get re-educated about this Nation's history. 

To understand what the flag draped coffin really means ... 
Here is how to understand the flag that laid upon it and is surrendered to so many widows and widowers. Do 
you know that at military funerals, the 21-gun salute stands for the sum of the numbers in the year 1776?   Have
you ever noticed the honor guard pays meticulous attention to correctly folding the United States of America 
Flag 13 times? You probably thought it was to symbolize the original 13 colonies, but we learn something new 
every day! 

The 1st fold of the flag is a symbol of life. 

The 2nd fold is a symbol of the belief in eternal life. 

The 3rd fold is made in honor and remembrance of the veterans departing the ranks who gave a portion of their 
lives for the defense of the country to attain peace throughout the world. 

The 4th fold represents the weaker nature, for as American citizens trusting in God, it is to Him we turn in times
of peace as well as in time of war for His divine guidance. 

The 5th fold is a tribute to the country, for in the words of Stephen Decatur, 'Our Country, in dealing with other 
countries, may she always be right; but it is still our country, right or wrong.' 

The 6th fold is for where people's hearts lie. It is with their heart that they pledge allegiance to the flag of the 
United States of America, and the Republic for which it stands, one Nation under God, indivisible, with Liberty 
and Justice for all. 

The 7th fold is a tribute to its Armed Forces, for it is through the Armed Forces that they protect their country 
and their flag against all her enemies, whether they be found within or without the boundaries of their republic.. 

The 8th fold is a tribute to the one who entered into the valley of the shadow of death, that we might see the 
light of day. 

The 9th fold is a tribute to womanhood, and Mothers. For it has been through their faith, their love, loyalty and 
devotion that the character of the men and women who have made this country great has been molded. 

The 10th fold is a tribute to the father, for he, too, has given his sons and daughters for the defense of their 
country since they were first born. 



The 11th fold represents the lower portion of the seal of King David and King Solomon and glorifies in the 
Hebrews eyes, the God of Abraham, Isaac and Jacob. 

The 12th fold represents an emblem of eternity and glorifies, in the Christians eyes, God the Father, the Son and
Holy Spirit. 

The 13th fold, or when the flag is completely folded, the stars are uppermost reminding them of their Nations 
motto, 'In God We Trust.' 

After the flag is completely folded and tucked in, it takes on the appearance of a cocked hat, ever reminding us 
of the soldiers who served under General George Washington, and the Sailors and Marines who served under 
Captain John Paul Jones, who were followed by their comrades and shipmates in the Armed Forces of the 
United States, preserving for them the rights, privileges and freedoms they enjoy today. 
There are some traditions and ways of doing things that have deep meaning. 
In the future, you'll see flags folded and now you will know why. 

Share this with the children you love and all others who love what is referred to, the symbol of 'Liberty and 
Freedom.

Ex-Spouses Have No Claim to VA Disability Compensation

State courts cannot order military retirees to divide their disability pay with ex-spouses to compensate for a drop
in shared retirement triggered by the disability compensation award, the U.S. Supreme Court has ruled.

The landmark 8-0 decision May 15 in Howell v Howell could impact contested military divorce settlements 
nationwide, although lawyers caution that family courts generally are reluctant to reopen settled divorce 
agreements.

The greater effect will be on future military divorce cases, say attorneys involved. Family law experts already 
are discussing changes in divorce paperwork and practices to try to minimize lost financial protection for ex-
spouses.

The Howell decision directs courts in Arizona and perhaps 30 other states to modify their interpretation of 
federal law regarding division of military retirement as marital property when retirees, after divorce, become 
eligible for disability pay from the Department of Veterans Affairs (VA) and must waive a portion of retired pay 
shared with their former spouses to accept the tax-free payments.

Under current law this occurs for retirees with VA disability ratings of 40 percent or less, and ailments or 
injuries unrelated to combat or combat training. More severely disabled retirees and those with combat-related 
injuries can receive disability compensation without a dollar-for-dollar offset to retired pay. So, their former 
spouses don’t see retired pay shares fall due to a disability-pay offset.

For those who have seen, or will see, shared retired pay impacted by disability pay, the Howell decision delivers
a surprise victory for retirees. It forces family law courts to reconsider treatment of disability pay under the 
1982 Uniformed Services Former Spouses Protection Act (10 U.S.C., Sec. 1408.).

http://www.military.com/military-transition/retirees/combining-retirement-and-disability-comp.html
http://www.military.com/benefits/veteran-benefits/veteran-disability-compensation.html


TSgt. John Howell and wife Sandra divorced in 1991 after 13 years of marriage. A year later he retired from the 
Air Force and Sandra began receiving 50 percent of his retired pay. In 2005, John applied for and got a VA 
disability rating, of 20 percent, for a service-related shoulder injury, he told me. To accept $262 a month in VA 
compensation, John had to waive a matching amount of retired pay. Sandra’s share of his disposable retired fell 
by half that amount, or $131 a month.

The same law that allows state courts to divide “disposable retired pay” as property specifies that it exclude 
retired pay waived to accept disability pay. Indeed, the Supreme Court in its 1989 Mansell decision affirmed 
this exclusion.  Over the next 28 years, however, different states came to interpret Mansell differently. A 
majority concluded that only at time of divorce must judges view disability pay as excluded from property 
divisible with an ex-spouse. After divorce and military retirement shares are set, disability payments shouldn’t 
be allowed to reduce the value of the ex-spouse’s property, a majority of state courts decided.

That allowed family courts in many states to reopen divorce settlements for ex-spouses and issue “indemnity 
orders” that disabled retirees raise payments. It happened with the Howells. An Arizona judge ordered John to 
reimburse Sandra an additional $131 month in retired pay lost to his disability compensation. John appealed and
lost twice more. The U.S. Supreme Court agreed to review Arizona Supreme Court’s denial of his appeal 
“because different state courts have come to different conclusions on the matter,” the high court explained.

In writing the lead opinion in Howell, Justice Stephen Breyer noted that in Mansell the Supreme Court held that 
federal law “completely pre-empts” states from treating waived retirement pay as divisible property. In 
reversing the Arizona decision, Beyer dismissed its argument, used by many courts since 1989, that Mansell 
doesn’t apply to the Howell because the 1989 case involved waiver of retired pay before divorce, and Howell 
waived retired pay years after his divorce.

That “temporal difference,” Breyer wrote, “highlights only that John’s military retirement pay at the time it 
came to Sandra was subject to later reduction (should John exercise a waiver to receive disability benefit to 
which he is entitled.)” The state court, Breyer wrote, “did not extinguish…that future contingency,” and “the 
value of Sandra’s share of military retirement pay was possibly worth less – perhaps less than Sandra and others
thought – at time of the divorce.” Breyer acknowledged the hardship that “congressional pre-emption” of family
court rulings “can sometimes work on divorcing spouses. But we note that a family court, when it first 
determines the value of a family’s assets, remains free to take account of the contingency that some military 
retirement pay might be waived…when it calculates or recalculates the need for spousal support.”

Washington, D.C., attorney Adam G. Unikowsky argued for John Howell before the Supreme Court in March. 
Howell’s experience, he said, was similar to that of many retirees over almost three decades depending on 
where they divorced.

“The specific scenario came up over and over again [and] divided lower courts. Now there’s no more division. 
The effect of this Supreme Court decision is that this issue has been resolved nationwide, at least under federal 
law. If the issue of disability arises after divorce, and the amount of military retirement pay goes down as a 
result of a waiver, payments to the veteran and ex-spouse go down and the veteran keeps all the disability pay. 
That’s the practical effect of the ruling.”

Effective immediately courts must protect the value of disability pay and not “indemnify” ex-spouses from loss 
of retired pay with new or adjusted property right, Unikowsky said. But whether states apply Howell 
retroactively to nullify existing orders protecting ex-spouse payments is unclear, he added.



“That’s probably a question of state law rather than federal law. Some states are pretty rigorous and rigid that 
once a judgment is final, it’s final. They’re not going to reopen it just because it was wrong when it was entered.
It will depend really on state law governing the finality of judgments.”

Marshal Willick, a prominent Las Vegas attorney who has written books and given frequent talks on divorce and
military retirement, agreed that Howell likely won’t result in many divorce settlements being reopened. That 
view, he said, was reinforced in a recent conference call with one family law expert who studied the wave of 
retirees who tried but failed to modify court orders after Mansell. Family courts cited the doctrine of res 
judicata which generally prevents civil cases, once decided on their merits, from being litigated a second time.

Willick said the Howell decision surprised him. It reversed “the overwhelming majority position” of state courts
since 1989, “that if a court has already distributed a retirement benefit, and one party retroactively takes some 
step to alter the distribution, that party has to make it up to whoever you take money from.”
Lawyers will need to change strategies to protect future clients, he said. For example, in states that allow 
alimony, Willick will advise military spouses during divorce to seek not only a share of retirement but also an 
award of at least one dollar of alimony so that alimony payments can be adjusted with relative ease if the retiree
later opts to waive retired pay to accept VA disability compensation.

Veterans who deployed are more likely to develop migraines or headache disorders

Migraine and other headache disorders can take an immense toll on a Veteran’s physical and emotional health. 
From the physiological symptoms that can cause debilitating pain to the negative impact they may have on 
relationships or professional endeavors, these conditions can unfortunately follow a service member home long 
after their deployment.

Although medically classified as a “headache disorder,” migraine has very distinct differences from what many 
would consider a typical headache. In addition to the presence of severe and/or lasting head pain, migraine 
attacks are characterized by other symptoms which may include: nausea; sensitivity to sound or touch; 
dizziness; and more. Another key indicator is migraine light sensitivity and other visual disturbances that are 
frequently reported by people with the condition. Ultimately, all of these symptoms reflect the neurological 
basis for migraine—indicating hyper reactivity in the brain that is often triggered by external stimuli. Moreover,
attacks can last for hours or even days, and are considered chronic if a person experiences more than 15 in a 
month.

Unfortunately, Veterans are more likely to develop migraine or other persistent headache disorders than their 
civilian counterparts, according to research. In fact, one study showed that 36 percent of Veterans who had 
completed a 12-month deployment to Iraq were either diagnosed with or exhibited symptoms of migraine. In 
comparison, it has been estimated that migraine affects approximately 12 percent of the general population.
Although there have been broad genetic links to migraine, many researchers believe Veterans are likely to 
develop the condition as a result of their service in the military. In addition to increased exposure to stressful 
combat situations, servicemen and women have higher rates of traumatic brain injury (TBI), concussion (mild 
TBI), or neck trauma; this can be caused by explosions, falls or other accidents. The post-traumatic headache 
that often follows these injuries dissipates for many within a few months, but in some cases it can persist longer 
or become chronic – especially if multiple traumas have occurred. Not surprisingly, migraine diagnoses 
increased by 27 percent among all branches of the armed forces from 2001-2007, according to a report by the 
Department of Defense.

https://health.mil/Reference-Center/Reports/2008/01/01/Medical-Surveillance-Monthly-Report-Volume-15-Number-4
https://americanmigrainefoundation.org/understanding-migraine/post-traumatic-headache/
http://www.blogs.va.gov/VAntage/37299/managing-light-sensitivity-veterans-traumatic-brain-injuries/
http://www.veteranshealthlibrary.org/Encyclopedia/142,83512_VA


The impact that migraine has on members of the military is also significant. For instance, the neurological and 
emotional consequences of mild or severe TBI can persist five or even ten years after the injury in rare cases. 
Another analysis showed that 20 percent of soldiers with a history of deployment-related concussion went on to 
develop chronic daily headache, a condition with symptoms that resemble chronic migraine. Furthermore, 
Veterans often experience more severe pain and disability from their attacks than non-Veterans, and migraine 
can reduce their “return to duty” rates as well.

There is hope for Veterans who have migraine. It starts with a proactive approach that is focused on addressing 
the underlying condition. Here are a few recommendations to get started on the right path for treatment.

See a neurologist or headache specialist
The first step to treating service-related migraine is to visit a neurologist or headache specialist. This will help 
rule out complications from a prior injury or the existence of another condition and ultimately allow for a proper
diagnosis. In addition, these professionals can help identify triggers and craft an individualized approach for 
treatment.

Develop a migraine prevention and treatment plan
A core strategy for migraine management is to establish a plan to reduce the frequency of attacks and treat 
attacks effectively when they do occur. Ideally, this plan will be formulated with the assistance of your doctor or
neurologist, and it will often incorporate medication options - both for prevention purposes as well as acute 
medication designed to break an attack after it has started.

Military Exchange Shopping online being opened up to all who have served

Military Exchange Shopping (What we used to call the PX)
Share this could be a nice little benefit, should be able to save some money.
The Army, Air Force and Navy exchange will start allowing all honorably discharged veterans to shop online, 
(think Amazon, but only cheaper with no taxes.) The target start date is Veterans Day, November 11, 2017. but 
you must register first. registration begins June 1, 2017. you must call 1-844-868-8672 <tel:(844)%20868-
8672> , after June 1 to register. Here is the site with more information:

https://www.defense.gov/News/News-Releases/News-Release-View/Article/1049503/department-of-defense-
extends-online-military-exchange-shopping-privileges-to-v/

Gulf War Winter Newsletter

Here is the  Gulf War Winter Newsletter information for veterans who served in operations desert shield and 
desert storm and their families. 
Click on this link and go to the site.
https://www.publichealth.va. gov/docs/gulfwar/gulfwar- newsletter-feb2017.pdf 

VA Special Monthly Compensation

 Special Monthly Compensation (SMC) is an additional tax-free benefit that can be paid to Veterans, their 
spouses, surviving spouses and parents. For Veterans, Special Monthly Compensation is a higher rate of 
compensation paid due to special circumstances such as the need of aid and attendance by another person or a 

https://www.defense.gov/News/News-Releases/News-Release-View/Article/1049503/department-of-defense-extends-online-military-exchange-shopping-privileges-to-v/
https://www.defense.gov/News/News-Releases/News-Release-View/Article/1049503/department-of-defense-extends-online-military-exchange-shopping-privileges-to-v/
https://www.publichealth.va.gov/docs/gulfwar/gulfwar-newsletter-feb2017.pdf


specific disability, such as loss of use of one hand or leg. For spouses and surviving spouses, this benefit is 
commonly referred to as aid and attendance and is paid based on the need of aid and attendance by another 
person. Learn about special monthly compensation benefit rates 
 
The majority of service-connected disabilities are defined by a percentage ranging from 0 to 100 percent to 
reflect the severity of the condition(s) and the disabling effects they have on the veteran. These percentages are 
explicitly defined by Federal Regulations under the Schedule for Rating Disabilities and are assigned a 
monetary compensation award based on the vocational limitations that these injuries or disorders cause and 
subsequently the effect they may have on monetary earnings. 
 
Some injuries and disorders are more severe in nature and result in several additional debilitating residual 
conditions that can have additional adverse affects on an individual’s socioeconomic state. To better assist with 
meeting the specialized needs of these individuals, additional benefits are available under Special Monthly 
Compensation (SMC) ratings provided under Title 38 of U.S.C. 1114. These ratings are in addition to the 
numerical ratings established under the standard rating schedule and are identified by letters such as SMC (k), 
SMC (l), SMC (m), SMC (n), SMC (o), SMC(p), SMC (r), SMC (s), and SMC (t). These rates are simply 
named after the subsections of the Code of Federal Regulations that outline the required eligibility requirements
for each level of SMC.  
 
SMC provides additional monetary compensation awards and where applicable can establish entitlement to 
additional ancillary benefits such as the VA’s Specially Adapted Housing Grant and the Automobile and 
Adaptive Equipment Grants. The basic elements of Special Monthly Compensation Ratings include anatomical 
(or physical) loss or the loss of use of limbs, hands, feet and/or reproductive organs; aphonia; deafness; 
blindness; loss of bowel and bladder control; being permanently housebound; and a need for regular aid and 
attendance with activities of daily living or a higher level of care–all of which must be a result of the veteran’s 
service-connected disabilities. Each level of SMC ratings are successive and are preceded by an entitlement to 
certain conditions included under SMC level (k). 
 
A rating of SMC(k) would include: 
 The anatomical loss or loss of use of: i) one hand. ii) one foot. iii) both buttocks (where the applicable bilateral
muscle group prevents the individual from maintaining unaided upright posture, rising and stooping actions). iv)
one or more creative organs used for reproduction (absence of testicles, ovaries or other creative organ, ¼ loss 
of tissue of a single breast or both breasts in combination) due to trauma while in service, or as a residual of a 
service-connected disability(ies). *(these do not serve as eligible prerequisite conditions for the higher levels of 
SMC)* v) One eye (loss of use to include specific levels of blindness).  Complete organic aphonia (constant 
loss of voice due to disease).  Deafness of both ears to include absence of air and bone conduction. 

 A rating of SMC(l) would include: 
 The anatomical loss or loss of use of: i) Both feet ii) One hand and one foot  Blindness in both eyes with 
visual acuity of 5/200 or less.  Permanently bedridden.  Regular need for aid and attendance to assist with 
activities of daily living such as dressing oneself, tending to personal hygiene, care and adjustment of assistive 
appliances or prosthetics, feeding oneself, and the like. (specific criteria is established in 38 CFR § 3.352(a) ) 
(*if such services are not being provided at the expense of the U.S. Government due to hospitalization). 

Ratings above the SMC(l) level to include SMC (m), SMC (n), SMC (o), SMC (p), SMC(r) and SMC (s) are 
specialized multifaceted levels which are based on various specific combinations of anatomical loss or loss of 
use of designated extremities and/or senses, together with seriously disabling conditions and particular degrees 
of aid and attendance requirements, housebound or bedridden statuses deemed medically necessary, and explicit
service connection ratings. These levels also outline various requirements to include full and half step upgraded 



SMC level ratings. The conditions providing the basis of these levels are as follows. 
 A rating of SMC(m) would include: 
  
 The anatomical loss or loss of use of: i)  Both hands. ii) Both legs at the region of the knee iii) One arm at the 
region of the elbow with one leg at the region of the knee  Blindness in both eyes having only light perception. 
 Blindness in both eyes resulting in the need for regular aid and attendance. 

 A rating of SMC(n) would include: 
 The anatomical loss or loss of use of both arms at the region of the elbow.  The anatomical loss of both legs 
so near the hip that it prevents the use of a prosthetic appliance.  The anatomical loss of one arm so near the 
shoulder that it prevents the use of a prosthetic appliance along with the anatomical loss of one leg so near the 
hip that it prevents the use of a prosthetic appliance.  The anatomical loss of both eyes or blindness in both 
eyes to include loss of light perception. 

 A rating of SMC(o) would include: 
 The anatomical loss of both arms so near the shoulder that it prevents the use of a prosthetic appliance.  
Bilateral deafness rated at least 60 percent disabling along with service-connected blindness with visual acuity 
of 20/200 or less of both eyes.  Complete deafness in one ear or bilateral deafness rated at least 40 percent 
disabling along with service connected blindness in both eyes to include loss of light perception.  Paraplegia – 
paralysis of both lower extremities along with bowel and bladder incontinence.  Helplessness due to a 
combination of anatomical loss or loss of use or two extremities with deafness and blindness or a combination 
of multiple injuries causing severe and total disability. 

 A rating of SMC(p) would include:
 The anatomical loss or loss of use of a leg at or below the knee along with the anatomical loss or loss of use of
the other leg at a level above the knee.  The anatomical loss or loss of use of a leg below the knee along with 
the anatomical loss or loss of use of an arm above the elbow.  The anatomical loss or loss of use of one leg 
above the knee and the anatomical loss or loss of use of a hand.  Blindness in both eyes meeting the 
requirements outlined in SMC (l), (m) or (n) levels. 
Ratings under SMC(r) are assigned for seriously disabled veterans in need of advanced levels of aid and 
attendance. SMC(r) ratings require a minimal combination of entitlement to both SMC(o) and SMC(l). 
Additionally, Veterans in receipt of SMC rates based on Aid and Attendance are strongly advised to contact their
service representative and/or VA Regional Office should they become hospitalized at the expense of the U.S. 
Government (i.e. a VA medical facility) as failure to do so could create an overpayment of monetary benefits. 

Ratings under SMC(s) are also available if the veteran is permanently housebound. The VA defines 
“permanently housebound“ as being substantially (as opposed to completely) confined to a dwelling as the 
result of service connected disability and it is reasonably certain that that such disability will continue 
throughout the veteran’s lifetime. These kinds of determinations should be made by a physician, whose written 
opinions or reports in this respect would serve as the best evidence to submit in support of a claim for “s“ SMC 
benefits. 
 
 Ratings under SMC(t) are available to veterans who need regular aid A&A for residuals of Traumatic Brain 
Injury (TBI), but is not eligible for a higher level of A&A under (R)(2), and would require hospitalization, 
nursing home care, or other residential institutional care in absence of regular in-home aid and attendance.  To 
determine what the 2017 SMC rates of compensation are for you based on your dependent status refer to  
http://www.benefits.va.gov/COMPENSATION/resources_comp02.asp . As Special Monthly Compensation 
ratings are very complex, this outline is simply to serve as an informational reference. It is important that you 
consult your service representative or local VA Office for assistance with determining eligibility and filing or 



maintaining claims for such ratings.

Project 112/SHAD  -   VA Compensation      

Project 112/SHAD (Shipboard Hazard and Defense) is the name of the program for both shipboard and land-
based biological and chemical testing conducted by the U.S. military between 1962 – 1973. VA will provide 
physical examinations to veterans who participated in the testing. Veterans will receive medical care free of 
charge for conditions related to exposure. Veterans may be eligible for disability compensation if they have a 
service-related disability and were discharged under other than dishonorable conditions. VA does not presume 
by regulation that any specific disabilities are related to participation in Project 112/SHAD. Veterans’ claims are
decided on a case-by-case basis. VA presumes amyotrophic lateral sclerosis (ALS) diagnosed in all Veterans 
with 90 days or more continuous active military service is related to their service, although ALS is not related to
Project 112/SHAD. Surviving spouses, dependent children and dependent parents of Veterans who died from 
health problems related to participation in Project 112/SHAD may be eligible for health care, compensation, 
education, and home loan benefits. 

------------------------------------------------------------------------------------------------------------ 

Gulf War Presumptive – Fibromyalgia

 Fibromyalgia is a health condition characterized by unexplained pain throughout the body. Symptoms include: 
 At least 3 months of unexplained pain in the muscles, tendons, and other soft tissues  Points on the neck, 
shoulders, back, hips, arms, or legs that are tender and hurt with pressure  Additional health problems such as 
sleep disturbances, headaches, memory problems, or morning muscle stiffness 
 
If you are concerned about symptoms related to fibromyalgia and would like to learn about health care options 
for Gulf War Veterans, go to  https://www.publichealth.va.gov/exposures/gulfwar/benefits/%20health-care.asp  
or call 1-877- 222-8387.  You can also, talk to an Environmental Health Coordinator near you about your 
concerns at https://www.publichealth.va.gov/exposures/%20coordinators.asp.   Fibromyalgia is a presumptive 
illness for Gulf War Veterans: VA presumes that some health conditions, including fibromyalgia, were caused by
military service. As a presumptive illness, Veterans do not have to prove an association between fibromyalgia 
and their military service. The condition must be at least 10 percent disabling and have first appeared sometime 
between active duty in the Southwest Asia theater of military operations and December 31, 2021. 
 
 Symptoms can be managed.  Researchers and health care providers do not currently know a direct cause or cure
for fibromyalgia. However, Veterans can work with their health care team to manage symptoms. Prescription 
drugs are available to treat fibromyalgia.  Learn more about presumptive service connection and benefits for 
Gulf War Veterans at http://www.publichealth.va.gov/exposures/gulfwar/benefits/index.asp  or call 1-800-827-
1000. More information about fibromyalgia is available at 
https://www.publichealth.va.gov/exposures/gulfwar/fibromyalgia.asp. Symptoms can be managed.  Researchers
and health care providers do not currently know a direct cause or cure for fibromyalgia. However, Veterans can 
work with their health care team to manage symptoms. Prescription drugs are available to treat fibromyalgia.  
Learn more about presumptive service connection and benefits for Gulf War Veterans at 
http://www.publichealth.va.gov/exposures/gulfwar/benefits/index.asp  or call 1-800-827-1000. More 
information about fibromyalgia is available at 
https://www.publichealth.va.gov/exposures/gulfwar/fibromyalgia.asp.

https://www.publichealth.va.gov/exposures/gulfwar/fibromyalgia.asp


 VA Claim Decision  -  What To Do If you Disagree 

 When a veteran receives a VA decision letter, it states that if they disagree with the decision to let VA know. 
Included is VA Form 21-0958, Notice of Disagreement (NOD), on which to list disagreement specifics. A NOD 
must be filed within one year of the decision letter. However, in many cases, it’s far more expedient to reopen 
the claim rather than send a NOD if you have evidence proving the decision was in error. Sending a NOD is the 
first step in the VA appeals process, which is a long one. 
 
For example, service-connection for a claimed disability may be denied because VA says there’s no evidence of 
a diagnosis in service medical records and/or there’s no evidence of a current diagnosis. If you can provide the 
missing evidence when you reopen, you’ll likely be successful sooner than through a NOD and appeal. 
Remember, a well-grounded claim means you provide VA evidence of a current diagnosis of a chronic condition
and a “nexus” to service, which means the chronic condition was diagnosed and treated on active duty; or is a 
presumptive condition (such as a disability related to herbicide exposure in Vietnam); or is a secondary 
condition of one you are already service-connected for; or, for select disabilities, was diagnosed within a 
presumptive period after separation. 
  
 Veterans often disagree with a percentage assigned for a disability simply because they feel they deserve a 
higher rating. However, ratings for each disability are based on medical evidence, such as range of motion for 
joints or specific test results for heart disease, for example. All rating criteria is outlined in the Code of Federal 
Regulations 38. Each decision letter explains why you got denied or why you got a certain percentage and what 
needs to be in evidence in order to get a higher percentage. 
 
 If  you do submit a NOD, you’ll receive a letter acknowledging receipt and asking which appeal process you 
prefer. After you respond, you’ll wait for many months. If the
evidence you’ve outlined in the NOD proves your contention, you’ll get a new decision. However, if you did 
not submit evidence to support your disagreement, you’ll get a Statement of the Case explaining why the 
decision was correct according to VA regulation. If you want to continue the appeal, you must “perfect” it by 
returning VA Form 9, electing a specific Board of Veterans Appeals (BVA) hearing. Currently the average wait 
from sending Form 9 to  BVA hearing in Tennessee is two years. After the hearing, a year or more could pass 
before you get a decision from the BVA. 
 
 One  reason it takes so long to get a BVA hearing is that many veterans do not file well-grounded claims or 
appeals. For example, a veteran will file a claim for a condition diagnosed years after service simply because he
feels it began in service even though he was never treated or diagnosed with the condition. Or, a veteran may 
file for something he thinks is related to Agent Orange exposure in Vietnam, such as colon cancer. However, 
colon cancer is not on the presumptive list (list of conditions automatically granted service connection in 
regards to herbicide exposure.) and he will be denied. These veterans may appeal any decision and the VA must 
adjudicate them whether they have merit or not. 

The best course of action is to visit an accredited veterans service officer for advice and guidance on how best 
to address disagreements, as there are many factors depending on the specific condition and claim, too 
numerous to highlight here. Sometimes the VA does make mistakes or misses evidence; in other cases, the 
rating is correct and the service officer can explain why, or give advice on how to gather evidence to be 
successful, if possible.



Mideast Division National Vice Commandant Mike McLain of Parkersburg, left, and Division Adjutant Roger 
Ware of Elkins, right, participated in the MCL Mideast Division Convention on June 21-23 in Raleigh, N.C. 

BRIDGE TRIBUTE -- Department of West Virginia officers and members of Det. 956 participated in the June 
16, 2017, dedication of a bridge in Elkins named in memory of a U.S. Army Air Corps private who died as a 
prisoner of war during World War II. Assisting with the dedication ceremony for the U.S. Army Air Corps 
Private William James Irwin Memorial Bridge are, from left, Department Sgt.-at-Arms Roy Wood, Department 
Commandant Mike McLain, Department Chief of Staff and Past Department Commandant Roger Ware, Irwin's 
nephew and Past Detachment Commandant Greg Irwin and Department JA Rick Sneigle. A 19-year-old native 
of Elkins, Pvt. Irwin was captured by the Japanese in the Philippine Islands and survived the Bataan Death 
March, a six-day, 140-mile forced march to the Camp O'Donnell prisoner-of-war encampment. Irwin, however, 
died of disease as a POW on May 24, 1942. 



PTSD & Marriage -   Advice From Someone Who’s Been There 
VAntage Point - Megan Maloney - June 24, 2017

 
Sometimes you may want to give up. Why does everything have to be so, so hard? Other times, you wish 
someone would just give you a manual for dealing with all aspects of post traumatic stress disorder (PTSD) or 
Complex PTSD. Wouldn’t it be nice if the doctor gave you a handbook when they gave you or your spouse the 
diagnosis of PTSD? Because the worst part is that you have no real idea of how this new acronym will affect 
your relationships. However, there are a few tips available for you regarding your PTSD and marriage. 
 
Your marriage and PTSD You and your spouse did not elect to have PTSD enter your marriage. Although you 
cannot control what has happened to you doesn’t mean that you cannot have a stronger marriage. Anyone can 
search for “PTSD and marriage” all over the web, but what they usually find are a numbers of websites and 
articles listing discouraging divorce statistics. Most of these sites and articles are dreadful to read. This is due to 
the fact that they can influence you to lose hope for your relationship. 
 
Although what you read is disheartening for couples facing PTSD, you do not have to be a part of these 
statistics at all! I’m not. And my journey with my husband who has Complex PTSD (CPSTD) has not been easy
at all. In fact, our marriage is stronger than ever before. There was a point where I did not believe that we would
make it. Now, don’t get me wrong. I was motivated and very hopeful for a long steady time after my husband’s 
diagnosis. Despite overcoming challenges and having persistency, more challenges developed. After about a 
year and a half I really lost all hope. Then, I ended up becoming extremely depressed. In fact, my psychiatrist 
diagnosed me with major depressive disorder. Surprising to me was my next diagnosis of Vicarious PTSD. In 
most situations where PTSD and marriage don’t mix well, the non-PTSD spouse may develop Vicarious PTSD. 
Essentially, this type of PTSD evolves from exposure to the trauma that takes place in the midst of your 
spouse’s PTSD episodes. 
 
PTSD and Marriage: First steps to take Listed here are the very first steps to take if your marriage is facing 
PTSD. I have separated out steps for each partner. As a matter of fact, there are steps for each of you to take and
some that will be a joint effort. Of course, I am not a medical professional, but I have learned a lot over the last 
couple of years. In addition, what I have found is that PTSD and marriage do mix. Comparatively, a couple 
wouldn’t divorce for the reason of one partner losing an arm, or having cancer. So why would a couple separate 
when a behavioral health issue surfaces? Not to mention, the U.S. already has high enough divorce rates without
the presence of a mental health illness. Let alone comparing PTSD and marriage statistics show that rates for 
divorce increase incredibly. 
 
Spouse with CPTSD or PTSD 
 If you are not in therapy please find a local therapist who specializes in trauma. It cannot be expressed enough 
just how crucial treatment is for PTSD and marriage, let alone PTSD. 
 If there is any substance abuse present, find help. When you are interviewing potential therapists ask if they 
are qualified to treat both trauma and substance abuse. In addition, do not be embarrassed. It is not uncommon 
to find PTSD and alcohol or drug abuse paired together. 
 Research often to find relative articles to read with information about PTSD. There are so many wonderful 
resources online, like NAMI, with content including techniques to self-manage your symptoms. Then, try a few 
of them. But, try the techniques a few times. Because consequently, trying anything new can feel  
uncomfortable at first. Soon enough you will have your own personally selected grounding and calming tools in
your arsenal. 



 On the good days that PTSD symptoms are not active, do something thoughtful for your spouse. By all means,
your genuine acts of love and kindness will nurture your marriage. With this intention you will reinforce the 
love, safety, and security that your spouse needs to feel. 
 Process through any guilt you hold onto pertaining to your PTSD and marriage. After you experience a PTSD 
episode you may have feelings of guilt or shame. In spite of these feelings, holding onto any guilt distracts from
your relationship. If you remain in this “head-space” you will furthermore miss out on precious time living “in 
the moment” with your spouse.
 Don’t worry about past events or anything in the future. Think only about the current day and how you can 
enrich the next 24 hours spent with your partner. In the same fashion it is very healing for you to be centered 
and in the moment as often as possible.
  Get involved with PTSD support groups. Facebook has several groups for this facing PTSD. Additionally, 
these groups offer encouragement, privacy, and a large support system. Some of my favorites are PTSD 
Buddies, Women With PTSD United and Complex PTSD Recovery. 
 
Spouse without PTSD or CPTSD 
 Help your spouse find a good therapist that has experience with trauma victims. They will be able to teach 
your spouse the tools that they need. Hence, PTSD or CPTSD symptom management. Of course, when your 
loved one is able to manage their symptoms, your relationship will take a turn for the better. There are self-
guided practices that they can do to reduce the symptoms’ severity. And the same thing goes for minimizing an 
episode’s duration. Educate yourself on these practices so that you can help them out of their PTSD episode so 
long as it is safe for you to do so. 

 Build a support system for yourself. Due to caring for a spouse who suffers from PTSD and marriage 
challenges, it is equally important for you to find enrichment. Perhaps you can make a new friend. There are 
few online platforms for the spouses of those facing PTSD. With that being said, here is a couple that are 
helpful and designed with YOU in mind. Furthermore, these Facebook groups provide a private place where 
you can get advice, connect with others in your situation, and find encouragement: Spouses and Family 
Members PTSD Support Group, PTSD Spouses/Family Support, Spouses Living With Military PTSD/TBI. 
 Take time to take care of yourself. Equally important is nurturing yourself in order to keep a positive mindset 
and peaceful heart. Naturally, you most likely have taken on the role of “Caregiver” for your spouse. With that 
being said, a caregiver’s role is never easy. Moreover, it is easy to lose yourself and end up on auto pilot as your
spouse’s caregiver. If you do not take care of you first, then you can’t really care or anyone else the way that 
you want to. 

 Let go of any resentment towards your spouse. You may not even realize that you harbor feelings like this. 
Because of your spouse’s condition and symptoms you may be angry or hurt. But, please keep in mind that they 
did not ask to develop PTSD or CPTSD. The person they become during “PTSD mode” is not their true selves. 
That person is someone who temporarily took over your spouse’s mind and body. Contrary to this though, it is 
especially relevant that your spouse learns to take ownership of their symptoms. Meaning, acknowledging that 
PTSD and CPTSD symptoms are vicious and that they can be managed. When managed appropriately, there 
will be less of an effect on you.

  Familiarize yourself with your spouse’s triggers. By doing so, you will be able to help prevention of a PTSD 
episode. Talk about the triggers with them. Find out why someone, or something, a specific behavior, or 
sensation is triggering. By all means, keep in mind that you don’t necessarily need to speak about the traumatic 
event or series of traumas unless your spouse requests to. But, you simply want to help avoid or work through a 
trigger with your spouse so that it can be eliminated.

  Educate yourself on best case scenarios, and, worst case scenarios. Do not wait until something tragic or until 
their symptoms get so out of control to start researching all things PTSD. Learn now, and continue to  educate 



yourself so that you can always be prepared. Learn what signs to look for regarding suicide and self-harm. 
Additionally, having tips to show support in the front of mind will ensure that you remain supportive. 
Consequently, your partner will feel secure and comforted causing symptoms of anxiety to subside. 
 Whenever possible, express your love and appreciation for your spouse in an unbridled way. Remind them that
they are wonderful and that you love them. Due to their depression that accompanies PTSD and CPTSD their 
self-esteem has plummeted and they need reminders that they are needed, wanted, and admired. 
 Read, “The Post Traumatic Stress Disorder Relationship” by Diane England (available on Amazon as a free 
download). Reading this book will give you a new perspective and act as a pivotal turning point in your role of 
your spouse’s PTSD and marriage. 
 
PTSD and marriage: Hope for the future The two of you deserve the most enriching, loving, and strongest 
marriage. Many prospectors will say that PTSD and marriage do not mix. Certainly they would agree that the 
statistics surrounding PTSD and marriage are extremely high. Notably so, they have not been in your shoes. It is
very hard for someone outside of your marriage to understand what the two of you really go through on a daily 
basis. Due to this alone, you and your spouse should continuously work on creating stability, strength, and an 
impenetrable love. Your marriage, family, and each of you will find the peace that you are desperately seeking. I
hope that this article has been helpful. You are not alone – and your marriage can make it through all of the 
storms of life. 

 
Pending Calendar

2017 MCL National Convention will be August 13 - 18, 2017 at the Sheraton Overland Park at the Convention 
Center, 6100 College Boulevard, Overland Park, KS, 66211. Book By Phone: 1-866-837-4214 Room rate: 
$115.00 with 18% tax, free parking, free breakfast and free wifi. . The 2017 National Convention website is: 
www.2017mclnationalconvention.com. You can check there for information and activities available for the 
convention. 

2017 Modern Day Marine Expo will be Sep 19 - 21, 2017 at MCB, Quantico, VA. 

2018 MCL Midwinter Staff Conference will be March 2018 at the Fredericksburg Hospitality House and Conf 
Center, 2801 Plank Rd, Fredericksburg, VA 22401. group code: MCLMDWINTER17 Phone: (540) 786-8321 
Room rate includes up to 4 breakfast vouchers per occupancy. TBA per night + prevailing tax (currently 11.3%) 
Please make your room reservation direct to the hotel no later than TBA at 540-786-8321. 

2018 Department of West Virginia Convention will be May 4-6, 2018 at The Quality Inn Gallipolis, 577 State 
Route 7 North, Gallipolis, OH 45769. Phone: (740) 446-0090. MGM Detachment 1180 will be the host 
detachment. Rooms rate : $85.00 plus tax
Banquet includes choice of: Prime Rib $25, Chicken $20. Dinners include salad, 2 vegetables, rolls, beverage, 
and dessert. Amenities: Group Rate includes free WiFi, free parking, free cable, free in-room coffee, free 
breakfast for two guests per room (each additional guest in a room pays $6) Breakfast is 6 a.m. – 10 a.m. 

2018 MCL National Convention will be August 12-17, 2018 at the Buffalo Hyatt, Two Fountains Plaza, Buffalo,
NY 14202. Phone: (716) 856-1234. Reservations open 0801 20 August 2017. Buffalo.hyatt.com . Room price 
$113 for one and $130 for 2 people plus room tax.. Free parking, free breakfast and free wifi. 




